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A Study on the Organizational Reform of Social Welfare
Administration in Super—Aged Society

F A QG AEEA 21471 B AR T4 FaF)

This goal of this study is to suggest the organizational reform of social
welfare administration in super—aged society. And then this study aims to the
environment of social welfare administration and organization of social welfare
administration, the organizational structure and function of social welfare
administration. Finally this study is to suggest an guidance and devices for the

Organizational Reform of Social Welfare Administration in Super—Aged Society.
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Aty & dv]dd ZA (non—profit organization), A3 (the third sector), =Y &
(independent  sector), AHFE-F(voluntary  sector), NGO(non—government
organization) 52 W HlFY XA S & F U

AEdst 2 A9y o] AHo FoAAR dFHal e $8 stelA A
A A1 2 o] T Aqu] o] A S Bl AF el FAle] Fold
A A AqAaLE o] BAgQol gk g FARA AR @A S vz G2
T ReH #AAE FAstHA FH(collaboration) S BASFAL = AAo|ths) 1

AL E A qu] 0] AL G dEolgts AEA HAAE2 AT EelA Hlo
v A2 Ak gl dde] a8AAS Fol7] el AR EAAN A FaFAER
theFstete = A7} o] Folx
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24 2 il BA G0 d&3 viziapd e &
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AR A dAAZA Az AF L A S S Ao 8A g5 gol
AR A Pl B SEALASD A HANAAA W 2 A
2 AEFAEAY A3s FIAT F de BEH TS Zral AT(FRIA, 2002
115—116).
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0}‘4”4 TEY] HREE D”*OV‘ A HAFE vt i J{YS }é}igl%, 53

gel el 7]%5}@ g °ll W}E]r Xﬂv FEU4, MEYA(networks) To2 AFHT}

(Abramson & Rosenthal, 1995).
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