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Abstract
Insook Kim / YounGi Seo
The purpose of this study is to bring together the roles and competency-related content
of local assembly members and to explore the necessary competencies according to the
roles of local assembly members using Delphi method. To that end, a survey was
conducted on 1,074 Seoul citizens and 33 Seoul City Council members, and a study of FGI
and experts was conducted on Seoul City Council members. The results of the study are
as follows. First, it is necessary to systematize and refine the capacity of local council
members that reflect the needs of stakeholders. Secondly, competency-oriented
education programs based on competency assessment among local council members
should be applied. Third, it is necessary to develop a competency-enhancing program for
local assembly members based on advanced competencies. The results of this study are
expected to be used as basic data for professional improvement and performance
management through competency-based education of local council members.

Keywords: Local Councils, Competencies, Parliamentary Competencies, Parliamentary
Role, Delphi
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oA A&t #AE dufo] 2AR= 24 APl gt Alte] weke]7]E 9, 2015; HE] 9,
Z

2012) BEZA} FGl 278 53] £21 Aol3] ojo) ot 3d "a et uT
st Y B F7tstel % 2%j0] A # | @utolg AAsheit. o]71% 91(2015)e]
AW AT A9 o] AE7} jdo] FEHOR A B F ATA} Foulsirty Bt



| £y || g REEEEEE
EESRERES
23124 o 4} AASPAI Q71 2 SEEL
* Klgols| ol o2y
v
moxy ol o A|2! 2 0|21 7+ 03| oJel i3t QIA|Xj0| Y
(S
o[ At g EHE 24
i3 4 S der=n ERTEINE
v oi2b Ot
_ _ 10 —
FGI * A2/} OJ2) 7+ Q14| 2 of2f Efete Xj0Jof CH3!
(Focus Group Interview) ZELtE 47
v
- * X|idto]3] Olpio] ofetnl ofats WOt th3t 154 2jzxoh
Hiw 5t e
A
T o - = =
o) o 1R} 23} A0 T2 SHALE SO
2%} * X|to|3] ojlo] Siatnt oiats L oiziof CiEt E|Z o12K(Qh
Hei Mt
(2™ 1) A7
3. &4

2 Ao - xeel AERAL FGL, dnto] RARE Bof =33 A5 E o2 dat
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H 13) X|oj3| o|2lo] o3t WY MBE H|I
ol2f Mt
= N | H2(M) | BZWAKSD)
) NENL 1,074 2.91 0.988
|dentity ssurance 013/ o2 33 167 0.854 -4.369%**
AZAE 1,074 3.04 1.070
isioni ~7.563%**
Visioning os o | 33 3.91 0.631
, MgAlel | 1,074 | 3.00 1.089 2 g
Influencing 013 9|2 3 379 0.600 )
MEAT 1,074 2.87 1.200
igni ~7.483%**
vianty osloe | 33 | 373 0.626
_ Mgl 1,074 2.99 1.060 3167+
Inclusion 013 9|2 3 358 0.663 )
MNEAEI 1,074 3.16 0.959
indi -3.188**
lssue finding ol o 33 3.70 0.770
MEAT 1,074 3.06 1.011
ic thinki -2.898**
Strategic thinking 013 o2 - 358 0.751
NSENE 1,074 3.08 0.997
i —3.494%**
A oglog | 33 3.70 0.770
. SENN 1,074 3.09 1.003
Accountability 013/ o2 33 167 0.736 -3.289**
AZA|E 1,074 3.06 1.100
Transparency oo | 33 3.82 0.808
AZA|E 1,074 3.19 0.910
ini i —4.092%**
Opinion sensing 013/ o2 33 385 0.755
AZA|E 1,074 3.19 0.964
inati —-6.352%**
Coordination 013 o2 33 3.01 0.631
AZA|E 1,074 3.04 0.909
i i —-3.915%**
Community reputation 013 o/l 33 167 0.736
AZA|E 1,074 3.08 0.992
i i —3.904***
Emotional Intelligence 013/ o2 33 376 0.614
MEAT 1,074 3.16 0.973
ia Li —-5.373%**
Media Literacy o13| o2 33 38 0.683
MNEAEI 1,074 3.13 0.908
i -2.035*%
. ozl o | 33 3.45 0.754




. . _ AMEAI 1,074 3.20 0.936 .
Win-win cooperation o/5] o2 33 355 0711 -2.077
. . AMEAI 1,074 3.14 0.933 »
Group intelligence o5 o[ 33 267 0.777 -3.198
£ ; MEAY 1,074 3.12 0.946 3437+
mpowermen oz o2 | 33 3.70 0.847 |
Culture Ch MEAY 1,074 3.14 0.934 2 264%
r n e
e Lnange oz o2 | 33 3.52 0.755

*p<.05, **pd.01, ***pd.001

AEAITE AT FA4S 28 FA o] uE R Aol thsfiA Visioning(3.0458)°1 7+
A =9F1, Dignity(2.878)7F 7P @A UEbdTE 3 EQ AFF S0l A Identity assurance(2.91
4), Influencing(2.99%), Dignity(2.873)7} 282 RA Ueh B o] vls F& AEdS
Btk ALA1913] 9192 Visioning(3.917)0] 7 %9k, Inclusion(3.58%)0] 74 WA Lk
won ool QA HE 3,57 oo = Urht AdsHA LA4E AR EAESI. AHA
Sk Y82 (i 1% 2t

e MNE Azl MEA| 2H
= B7 | BEEA | BF | BREA
g | VN0 SEH'?' “;*g %’%@zﬂ WERL 304 | 1070 | 391 | 631
%7;:_% Influencing gg;ﬁgggggﬁéﬁ%@g 3.00 | 1.089 | 3.79 .600
ol Dignity ggggf%'%oré ;Eff$ 11 287 | 1200 | 373 | 626
Inclusion ;r; %%rg% E3okl HoiS == 2.99 | 1.060 | 3.58 .663

Aol ST AR I B Ao BF, AZAIRE Issue finding(3.165)°] 7H =
Qa1 Strategic thinking(3.06%8)¥} Transparency(3.0658)7} 714 WA Yelgton, dF 2%
38 olo® yeh} HAsH] A" Aoz EAEQ o vlg] AEA93E] oY
Transparency(3.823)7} 71 &9k3L, Strategic thinking(3.58%)0] 714 @A YelgtoH, o
F 2% 354 ooz HAsA TAY AoE BAHAT AAR e thSo] (E 159
2}
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Coordination(3.19%)°] 7}
AF BT 33 oleE YEht
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o322 WA FAA AdE R AFY FF, MEAIW2 Team playing(3.205)°] 7H

=%, Empowerment(3.123), Anchoring(3.133) <0 & WA Yelton tidz2 33 o]4r
o
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M =%, An chormg(3 457)0] 71 A UEr o, AR 3.08 o] & veh AE
SHA HE AoE EAEIT AR W82 o9 (& 173 Zth
H 17) ‘Q|5|Z% wHio] STAY o3 WY
o MEAlLI NENEE
= Uz | BEUA | IR | BREA
MEAI2E| UYORZN FHAIGHD
Anchoring SO0l 0|2 RHtg X710 LAl | 3.13 908 | 3.45| .754
7= &
Win-win 552 SHO| MG 2=z Sl
cooperation | EHMIE = 4 U=3l 3.20 9361 3851 711
93| &% G HH 0| /IR TS &8
argol | rOUP 5l0) AILIKIZ DHSOf U= HTH| 314 | 933 | 3.67| 777
=75} intelligence x40 3
AEH0[ 12 R HIH %01
Empowerment | Q@&S7to| 9|1t HIE 0|8 | 3.12 .946 3.70 .847
OlLi= &
93| xE|9 2otEitlg Sl Al
Culture Change ZA|0| 0312312 OI=0] L= 3] 3.14 .934 3.52 .755

He) FGIE Attt Theel 8L A gAlels]
o] AZrsHe Aol olde] ool ek Holth

9 G F AY FRT HE FHYS YA P AL 50| He HE] ZAE
A A5k BN AEE IR, L1eH] L2 A o] o] 5L B HEHE ¢
Ao} TPE B AFE UL 7 YAER., T 18 FE0] 23] ZHHoF L. 1]
I HYRE AAH BYPAE 2 62 9 FREI0] FE AL 2 op Aopa. Y
FRAEGF I YN TokS EEHE HE] Y FL5FT YZHL. (507

Y GEL B Feo FUIL o FFoJ2 Y. LEH] FYH= o] F
A e §55] 28 Fo 02 ZHT G YopA7] ulEe AE ki Y2epi
SN =] S AHA FLFE HOPPIE 28, FFo] TE HETE ofzo]
TR R} B2 B GEE YA AR S Y YEoke HFE ANE
2. 75 ofeL Fe ghe § Lo ZL NE AT YN Kol AHE 7

2 Y2re 2t 2 o 7K Hol FE A Zop. A7} Yop Hel Sk BEE ofop]
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WELZ BT} g2 FRN 18 WS ZZ7HE glom EH0lR. (509

Aurels] ollo] Azl olgle] gl o) F@ A3k, A, oY L A TELS 53
o v o9 {9l FeFol FxEE, B4, FBAS FHOE AF dolx F FRY 4 oY
79| Folg olFol7b FHo| $AFS BT 4 Ut ol AeAF FFoz o9
191 oF ovtg e} AlRl AL o] el

ook Atk WIS WSk Avtolzt Aol

A
A
259 F8AS TET & AT dE A= offe 2

A} Mo AHT UAERE St Fopa'E EFAY WL PO FPE e A
9 AGELOZA] B AFERT F] PG AL TP} A%l A FFS Hol] 27L
w5 phSo] Fopa. 17 Geld] ojop & U2 ¢ HE A ATIEL oI
HAIE 7 2h 1A 9Jo]l BEEANA ofFE e EF H S HoJk 7 P, (07

oA ofi= o]t} FHT o F HFoH= AeHE0] g 7 St gl e EHo]
Hlsp] 27 Got A Zuic Hepshel o e =49 Fel Ui g §8 5l 9
L A optie} A i) 1 FHAF UL, BAGE AGEE & o] M A 2o
2. G B B Yopt 9 DS ABIOE AN} AT, 5
2 Fu FESE go] HEE MY W Y& o A e EFFE A o7} o]
gzo] & T8, (0H)
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ESE A2A193] oA E¥3] FdxEHe Pl dsids F= ALl 7= A4
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g5 FH (& 60

HEE S & 0 A IR G el ol A50 A doks. T
X199 U ES T TR E AL I A2=K Tk dEo] 7] uEe] S Al2u}
Z A o FAEL, 2 HH x/pf GY 5 = ML F AT gow FHTE
9J70] glola. 227 A&X7} H PHEE TE A7} o= 97} B9 BAEL. 18
g gEo] £ AESHEN] ke WY < Qe 28 290 gow FHAR. (% 50

)
ox

9] FGI 23 S 23, ARl o9 7+ 14 2polE 53]7] H3 'Team playing’

H&F2 'Win-win cooperation’ 2= 4511, FoJE I d}ste] 'F5 9 Hio| dAlsta &
22 59 AATE £ &t WolH FES) 2Ho| WAL, WAL o) AAS
o] 2 K29 ALS APosieh Lt §0 240 AR} drjo] 2AE 3t <
F LS =SS

L EEERELEETE

ol
2~
udk
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Ho
X

1) dato] 1% 24} £ A%

Wto] ZAPI AL Aela] el of g
e BASG drto] 13 24 BAZIE AR, AR AT g

intelligence' 9] 1182 ‘AWl th¥st ARFO2A A4l elole] A2 olsfela Belshs
FolA AL sk A OEA A4 Erelo] B olsisty Rk ¥ o S

At 93z Z WA A I F ‘Win-win cooperation' 2] Foj+=

sk, 8 B9 AY9AATE 0o ok A& HhS ALY} U oA A3
559 F3o] FAlskL S S5 AHel3]e] WA 7]ofsk= A2 S EH U ‘Group
intelligence’®] H=EHE AT AAoA o A4 APPo=z SFHEHJOH, ‘Culture
Change' 9] Rr=-> 3410 HalFext2 S EQUA, 93] 22]9] atd4lS 3l Al
S 3 E3E vhEoldl= oA =2 FAlZ Sof AWSAHY 3EsE T
Sojlle= d'or AU AT WE2 t2o (E 18T Zt
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(E 18) 1t 2mjo|: ZQHHH I Yol +H

T= S A= 38 A 82
AlIo] gst Emotional ANEIS CHHSkE AR—IQEM AL | A2 CHEHSKE ARMQENM KRt
CHEel intelligence Efolo] ZEMS 0fsli6t efot= &l | EIQIO) ZIAS Olslioh 2R56H= &l
Win—win 332 =HO| Sdletl, s | XHas S5 S5O M6t
cooperation S HHELE 20 == M22 | FHE Soli X239 UM
P Hotg X312t L= & 7|0ot= &
OI3| ==& Group
_ . . H2fH: XICH XA H2fH: XICH X|A] AlsHEd
té}_xl__lgl Z—STX|_|XI' |nte”|gence To O Hue |O TToOo "Hi- |O =207
AHF: Zake{d AHE: HeR AL
Culture change | 22|&%9] Zateitls Solf A2l | 23AREI0| SjtZ Sofj AZISA
St9| 93|23lE ME0UE & | Q2EeE HE0{U= &

=4, 2t Aozl Ade BAS ¢ BFM), EEHAKSD), S4Md), ARE914(IQR)
A5kl on, Lawshe(1975)9] AtollA 1191 sd9] Y-&Eg ™
o0& WEEFE7l 0.59 "Rl AlF A=Fo] tisiA =2&
ARt 447 ‘Anchoring & A Qe e gFo] 0.59 olAFo g BNt W-&Et
F&7F 0.59 vIFkQl ‘Anchoring’ S&gol tiste] M7t Wd o] FOE &af ody} AlHl o
FOo = HEFRANA KRl B3 =7 Adstth= A3 ‘Anchoring o] 93] 2 2] o] £71
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|dentity assurance 4.45 .522 4.00 4.00 5.00 1.00
Al Visioning 482 | 405 | 500 | 500 | 500 | 1.00
E,i? Influencing 4.82 405 5.00 5.00 5.00 1.00
53[0l Dignity 473 | 467 | 500 | 400 | 500 | 1.00
Inclusion 4.73 467 5.00 4.00 5.00 1.00
Issue finding 4.64 .505 5.00 4.00 5.00 1.00
ElaH0] Strategic thinking 4.45 .522 4.00 4.00 5.00 1.00
388t Persuading 4.73 467 5.00 4.00 5.00 1.00
TAIRE Accountability 482 | 405 | 500 | 500 | 500 | 1.00
Transparency 473 467 5.00 4.00 5.00 1.00
Opinion sensing 4.45 .522 4.00 4.00 5.00 1.00
Alglo| Coordination 4.91 .302 5.00 5.00 5.00 1.00
HAst Community reputation 473 467 5.00 4.00 5.00 1.00
CH2l Emotional Intelligence 4.73 .647 5.00 5.00 5.00 0.82
Media literacy 4.45 .688 5.00 4.00 5.00 0.82
Anchoring 418 .874 4.00 4.00 5.00 0.82
QEE Team playing 482 | 405 | 500 | 500 | 500 | 1.00
t'e”‘zgl Group intelligence 455 .688 5.00 4.00 5.00 0.82
ZXIX} Empowerment 418 .603 4.00 4.00 5.00 0.82
Culture Change 4.45 .934 5.00 4.00 5.00 0.82
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