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- Analysis of the Mediating Effect of HRM System and Comparative
Study of Corporate in Capital and Non-Capital Regions -

d 4 & (dddicty SZQAENSE g - 95A4R)

Abstract
Youngjun Jeon

Since the advent of the 4th Industrial Revolution, corporate have been making various
efforts such as development of new technologies, services, and products for the
maintenance and development of their organizations. Since the key factor in creating
such corporate performance is human resources, companies are introducing and
improving various human resource management-related systems for organizational
members. However, in the implementation of the human resource management system,
no matter how useful the system is, it may not be utilized or adversely affected due to
different intentions between companies and employees. Therefore, it is important to
establish a cooperative relationship rather than a one-sided relationship. Considering
this situation, this study aims to understand the effect of cooperative labor-management
relations on the human resource management system and corporate performance. In
addition, the mediating effect of the HRM system and corporate located in the capital
area and non-capital areas were compared. As a result of the analysis, companies in the
metropolitan area were significant in terms of cooperative labor-management relations
and the impact of the overall performance of companies, but non-metropolitan areas
were not. The human resource management system was found to have an indirect effect

regardless of whether it was in the metropolitan area or the non-metropolitan area.

Keywords: Cooperative Industrial Relations, Corporate Performance, Human Resource
Management System, Multi Group Analysis
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TRt A3} LA 29)7t vl AFdel Bl 2/dsAQl 7ol g ojel o] el
of 7Wh&aE A(HQ AiE Yetdle 2345 AARH. 74020102 F+24-v1E+4 &

244 A -A7A A A QAT 2 X AT AW S0] A5 ol 9o] LAF 7+ B

o™=1 O

A717F 2 A LE F(H9] AIE 7P AR UEE. o]F3F (20112 ZAF 2
240 F27F AT L, ALAE, HES Ak 5 AFAEE ] o3t FAtol F+)

o e etk A7 ARE AR A URIZQOINS B4 8 Bke B Q)
AR AL} S A AL Aol ool At FHY BALSE AR £Y
o glol H(H] FABAS AL R0 tehdth, £ A7) FANPS 915 APATE
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. A+4A
1. A3y
£ A7 dA A APAFY o] B4 HiAS v E A=A ARA T ARbA ] 7
ATl vA = YT AAALANIA =S w7 G oofstalat s, 7o 7Y
o] 94 AA (= FHE T2t A 2t Aol & mefsi A} Jitk. o] fis AR
B2 =ASeIRoH, &2l (9 29 £t
Of 7H'H &~
QIHXAINEH =
L& EEAE S5Hy
A =
7|y dat
- R
EE I_'Jlk' A EARARA
T2 AR -HEdE M 5
i AbSlo] OIS > | -2enze gnas
HIE M|~ Sy
(A3 2) A72Y
2. A7HA

7
H 2 L ARA7E 1A }J7HHW1E°11 2 G FAof B APAL(=EH,
FQ A 2007, YE-= 9], 2008; FAH, 2010; °o]FF, 2011; HA|S - Ul
20199 2= M stal ok kA AFstA5ol F WQITE JAATA o Hef APALE=
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o]H|gE A7o]n
TANE e L
= AAska

A, FE2 =ARAZE 719783l vlAl= OS’EE]: TAol Bt AP AH(Harrison & Martocchio,
1998; Rubinstein, 2000; Deery & Iverson, 2005; +-&<]-QH4Y, 2008; Y17, 2008 A5 2,
2009; /3R, 2010; 53}, 2012; 5% -0l ‘% 017: ol+t&l, 2019)2] A¥= A AHBIA=
ot A3 =SSl itk ool wet 2 Ahs T ¥Rl 1 IF TAE sefstaat 7S
A5kl

AR, AAZLNIA =7 714870l mX= F7F FA] B AP AT (Huselid, 1995
Wan et al., 2002; Wall & Wood, 2005; Gherbregiorgis & Karsten, 2007; Tharenou et al.,
2007, A1E 9, 2003; A4 -<E3H, 2006, ¥, 2008; olFk7], 2009; AHFS - F-8A4l,
2010; AL -&A4, 2013; @A, 2015 AEX 9], 2018)59] A+EAHE v o R ZF e
S°| Uetd= #4802 Ao Hol wiet 254 4ol st AWtao® o=l mARE
At AANIA = 7|JTE ALAAET= AHE AAsHL A

Mol Aok RQlof et iR AR AL BB FF

D2 A%H B4S 9 5 W9l 7 9F WA =2 99 A4

(B 1) 7148%

T e

7t A AR = QXM E F(+H2l E0HE O] A0ICt

1-1 (Hi-=2) A EARAIE QIMAHR2RE Y(+H)2 S-S 01 A0|Ct
1-2 (SN LARRAE QMM E H(H2 F0HE OIE A0|C
JHE2 QML HEE 7| o H(H2 FUE 0]F X0|Ct

2-1 (Hl =) QM| M= 71 g0l F(+)el S 01F A0t
2-2 (=) AHAA BN EE 7| H00il H(+)2 SatE 01F A0
7H&3 Y CARAE 710l (2l S E 0]F A0|C

3-1 (Hl-=2) SN AR = 71 4gno] (e S 01F Aol
3-2 (=) EHN EARRAE 7| Fdaol (4 s O1E A0t
7144 OIM AT M= W72 7F= Z40]|CY.

4-1 (H|=EH) QIR &2 M= I g0 7+ Z0|Ct,

4-2 (=H) AR TN = SIS 71 Z0|CH.

2 AT AREE ZF Bigo] et 536 HAE A), 53¥s 2821 ¥
9 HEgsl B, o], oo A g 49 48 Hh), 35HFGH 9AE
D), WAHE(H ] W), SAHFEH7IY - HuRg)e APAT 19aL o]
o "AMAA|od 2AKWorkplace Panel Survey: WPS): 9] 52FA=(2013) H|o|EE &-85tc] ¥
9 224 HoE A, T2 (& 2)°F &2 ¥ 224 HoE A4S

He-34 7]

£4 1|5 vy
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24 | SEUH O] =S B0180 B
casin | olovn | 37| SEUH Ul HE- A NHA BHY BE
o1 |I:loJ—|' H‘I EXH* CHH JEX XE o:lA|9_|'EO I"E
51 | =201 O 059 B
681 | S ot ChH| HZ- M|~ SA10] B
s | RPN | eIz el (@ 23
o 3 2 W-E2(10 2&) =8 07, 0142=0 0f=1
T | D2A= BHA B2 HBA/E 528 S5 4215 BE 250 e Boi9
oy | DA BAH B2 1B 28 B3l M2e 6 NUA X A~
? | o1 2ol st 2ot HE
vstol | ay | 2RAE BUH E2-UBAT S2E 59l 28917 Z2AA U ALA
sgpe | i | | b 2ol chet sofe) g
B | DA BNH B2 HizAE 528 56l oAl 2 280 ol 200)
oo | 2ENE BHH 52634 528 59 A58 2501 (et Bofd
6F1 | DX BAH B2 HiBAlH 528 59 I8AE 2ol (el #0j9 B
4. 475

2 ATE FYH wATAS AYE TYRAY FF UREOE TRA] FUA
ABAZE ARAQ 2H Y3} 240 IF DAL AL B At v A ALY et
HEEL Ao AFwFATYNA AEOE MBI AAARDRA O] SHEE(013)
 TeoAt AL o) DR B HE2RA 71E 309 o 2

2 719AE BYHOE Bof DA 5, WY, AEHL MFOE FIAFEL APotHoH,
A AP P
o HFHOR R 1656712 FEEE 1107 AGAE thyoR AYsteet. ol F £
1952 919 2 Wl AFShs AERAY HEEY P2 F T ¢S, BE E-

!
wetelo] Qi A9E A B 1346709 dlole] AuS A8

2 Q7 7HIASS 95 AMOS 22,0 Z2IRE olg3le] Hoelo] 42 Eato] FAH
WSS ool 714 BAYT JUBAS BASHOR, AYATE viFoR FUH wAT
A APATLE 7]uto. 14 201842 A
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EAE Qo] 294 EF(Structural Model Equation)& &3l 7HdA
13 3

4 3
S, WSEdo] 9N /1Y 7 W] Holg AFuA YT

£
o
N
_1244
i
4 J

1. 71e3A=

£ A7 AUAFS AAARERA 57 Hlolelo] HERGS vigon 2 HYu

FAYH =AW FAE 1-0, FEARC1G4T 1-6), HARRE 2
WAL AT £ 5) Te)T FAUFAY, HYUE, FEY of
F. Holel tigt 71EEAFE tr3el G 39 2.

E3)INeSAHY

o= A | AN | HE | BEHER} sie A | AN | T | BEHEA
CAROEAET | 1 6 | 2.65 | 1.305 714414 1 5 | 328 | .600
LA E? | 1 6 | 2.65 | 1.256 71415 1 5 | 341 742
LA HMES | 1 6 | 2.82 | 1.235 7|46 1 5 | 337 .58b
[N =V 6 | 297 | 1.146 | QIMXRIHUHE | O | 18 | 453 | 3.328
CAPBOEES | 1 6 | 2.60 | 1.424 JeTEr 0 1 77 419
LA ZE6 | 1 6 295 1.521 LIO| 23 | 72 | 39.83 | 7.911
714411 1 5 | 3.13 ] .680 SE 1 7 | 483 | 1.276
7| M 1 5 | 316 | .569 |DIZt-ZI7IYHE| 0 1 .05 216
7|83 2 5 | 3.55 | .638 SEHAE 0 1 57 495
N [ 1346

2. 8914 AR AF: A

olN

T&Hpol sigshe 719 Ttel s 71948 % 55 ARl 7194 1-62F =3H
Fote AFE S Tl ool ek 214 aRlEA H ARE HFof tigt 2443=
(I Het 2ot g3 207249 JSEFA Ut A5 AdiA= &3 AAA] ghol .5
o|A}, HFEA=ZE(Average Variance Extracted: AVE) ko] 5014, 7Hd AIZ=(C.R) ko] .7
ojfolzte AAl £Ho] FFEoloF ot} 242 7 8 HeE2 AvtHo R S B
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(B 4) goIx QI8N W ME|E 25
= HZ=3t
si= aam | SE CR HeszE | AVE
7|41 77 - -
7|41}2 .873 .64 14.723***
7198 71403 .949 81 16.524*** 79 .949
71944 .950 .73 16.017***
7|94116 .889 72 16.227***
A AT .823 - -
A HOE2 .893 .26 40.913***
EARY T ARO O3 912 .25 42.301%** 209 929
oz A HO =4 .824 24 36.115%** ' '
EIN =R ) .795 31 34.220***
A HOE6 .667 .35 26.949***

2= QUMK LA = 7| FEELARA
QUMM = 1
7| ATt 234%* 1
A TARA .265%* .074%* 1
N 1346

*p (.05, **p {.001

E}%PJ @ 6>%—E— T 7HaAF) e A AT ol 7HAS] 9A] B Ao
?ﬂ%f?_ A3} CFI, IFI, TLI, RFI, NFI 5% 90]449] =X|&

12 ehy ATEYL A Aoz B 4 Yok
ol% £ AT }e | chat 7&% st chevt gk 3A, @A AL AHAAALA
Zo SEd, M4 ofRo] guglo] foluat WY NS mAch: ARE Fo) A
1-1, 7H 1-2% A=E|gieh, S, 7H20] ek QAR AALAL 714 Tto] nlxE

oﬁ n]
—|o
@
JQ

- r

7]
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B BAS B JA Frd, HeEd o7 Hgle] fou|et F(He aAE HAHt=
2A7E B 714 2-1, 2-2 94 YA
A, 7Hd39] 3§ FEH L ARATE 7199 AukEQl Zato] X = ¥F TA ] et
oh 24 43 H$E A HE foulehA] g2 AR YEgon 2o /A% 7149
BE 7ot AHY 2HE M= AL E UEh 7HE3-12 717 3-22 A EQIH
A, & A9 w7l AFAGFLNEA =] 7 gt thgt AF52 Hs=Ho 9
A% 71AEY A ="t S5 1 FF BATE FL5HA 2ot AH BT Fo%t
Ao & Ueryith GHd, S AT 7199 A AFAANIA =] 7 avtet S|
o} FEHS F A A= BT Fo3 A0 E yehgth webA JIAAHANEA E = w Y
B e ACE YUBy 7H 4-12 7145 o 7HE 4-2= G EU o|F 7o R
= AT 713 v =Hol YFSE 714 "t 7k Zolof] gt S-S HAIS Ay A
@ 7F Aol /ot Ao YE
H 6) 714383
st Hls T3
Estimate S.E C.R Estimate S.E C.R
@aaiAfPﬂ71|_> *¥%¥% *%XX
S 327 142 7.384 215 123 5.782
OIMAFAINLH|E —) e o
7|Wi+ 315 .006 5.959% 236 .004 5.465%
SR LA -) ex
Jjorar -.046 | .017 -.937 112 014 2.662
(== RSy \ Sl
;'*;4;*5;Ir:rj1|| 1> 795 068 | 16.275%** 846 047 | 21.708%**
SRE AR )
S H AL 875 066 | 17.482 .906 046 | 23.060
EHHLARA )
T .898 068 | 17.787 1926 045 | 23.484
Eax—"‘i*ff';fﬁF) X% *K%
S H LA A 760 058 | 15.704 877 042 | 22.419
S ML AL -)
S E A S 740 073 | 15.373%** 840 051 | 21.565%**
EHH AR ) _ _ _ _
geimaee | oM 684
71241 ) 7194 520 - . 504 - -
7|40 -) 719812 | 580 .097 9.778%** 571 087 | 10.795%**
7|¢aT ) 7|93 | 715 125 | 10.915%** 762 111 12.312%**
7| NT -y 7198 | 732 118 | 11.022%** 663 096 | 11.670***
7|¢4m -y 71986 | 723 114 | 10.963*** 693 097 | 11.906%**
N 578 768
IXRDSHESH
CFl | 71U ] IFI \ RFI \ NFI | CMIN | RMSEA
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959 | 949 | 959 | 933 | 947 | 453.738 | .049
FERUEC
DF CMIN p NFI-Delta-1 | IFI-Delta-1 RF'_{ho_ RFI-rho-2
3 9.966 019 001 001 1000 1000
5= AEa RS Z51}
HA A - 103 103
PNEET 112 051 163
V.ZE

Ao A et ddAEE o ol sl EAsks FAAl 1+ B0l ofd AAH

7ot BAAIH O ol it ofof wht Ao EEHQX] 271 Y8l W7t 3 R 2SS
2 -2 72 Aol gt Alile £A9] AET Tof Qlof ule- S8t 409, A

ALE s AAA Het H2= AR S84 A AL et ofof wet vift SF 2 24
THY gF Aot ZFo] gt AutEQl vEk AuE s et JAFAE ] (Human
Resource Management: HRM) ¥ AL g =9 -7f4S Adstal Qo T2 HRMoY| -
AEE = 9D R A AR 2F FESE @7t o] Foj R A] ESHH o= WIZE- I RE
71959 dANt SHE B I dAdol UEhe 4 gl ol= yolrl HRMAI =0
g Azt mElstAY ATt Y= Aol BT & St

ofo] & A= 7149 ANHA (T4 - HIAFA) 4] T HRM T A= T91of 3o
ARHA] tigt 52743 HRMA| ol Hiet M7l avE S+, HeEd AT 7Y of 7o
ot gEsto] 7P AAsklen dite et 2k

AR, 93] LABAZE QAAALNLEA 2o vA]= FF T ] U0 APAF(eEA,
2006; - E-Ag, 2007 D55 £, 2008, 749, 2010; o], 2011; BN - U417,
Aol tefet AyE YERYAL 9loy & ;?‘ﬂ 443 22+

] %!

20198 £kt ulujgt
g} vIgkBFERY 2 7F WA glo] 2RAE 7199 AIAY, AAY £, 2z2A
2 29 24 AH 59 2ol glo] ol ALt ¥ 24F AARUANL T AL £Y
o] B Ao ekt

A, Uzh-3BEE 240] A I P 249 A5A ARA A AT 9
Y AHAANE B A £Y 47 WSS 7149 WA Aol glo] FAH
QL A Ao ekt oleist Ak AAAY T AEe 71ATHE e A1

AT (Huselid, 1995; Wan et al., 2002; Wall & Wood, 2005; Gherbregiorgis & Karsten, 2007;
Tharenou et al, 2007; A1A¢ 9, 2003; A4 &34, 20060 F&E, 2008; ©]7H7], 2009;
A5 - 2841 2010 WA -SAA, 2013 A7, 2015 Aa8A 91,2018)9F AR 23S
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A A G
A, @A L AREAIR} 7| g3l et A A-HHarrison & Martocchio, 1998; Rubinstein,
2000; Deery & Iverson, 2005; 252 - 9134, 2008; W17, 2008; 5= <], 2009; F/d9, 2010;
A5}, 2012 SiREG - ook, 2017: o], 2019)9] 7B thfgt AIHE AX PO, & A2
7S A o] AR 719ES B(H2 e ey BleAY 719 /91 5t
A A2 Ao YERTE

9, AHAAALAES AR ALY AL, A AFsHEe] HSEd 90 7]

‘ﬁ%ﬂ A% A7 ATHe gl A Uehtot 50 X% 745 A4 anpt Qs
oz Uehdrh E9 G4 LARAY AARAANIAE 2 GG BAL A4 7ﬂﬂ+zﬂ

S A R

2 ettt oA Tof 23] FELEY] IF A g At AR o] " A= E‘Q-
WA Aol o] 22 9] JaRdE gt 229 AIAQl BEIF opd A I} ZEATF 24
23 ARA digt A3 FolE B A kAl TAY 52 TAHLEY MAGF F
12He S0 it Q&g vrgst A9 =0 AR E3K(synergy effect)E 7FA4 <t Yo}
7F 7149] AREAQl ARA - FH Qatol] FAHA] a7 el o= & 4 itk
Zol & A9 7HdAA T ASEILE B o R AYA A2 thgat o
2 4= gl 22 AAAIA ] YT dALS ] Slof RIZRE-ZF
AT S 96 AAY Aies 48l sigote ol fld 22 AHEH
Gl *éiﬂr—t— - Fastch ES J{Pr%ﬂ TERE 19EY AAY Ank T /1Yo
I 1 AA] Fagt gQlolt}. o]¥% 719 Auta A}
Xﬂ"g AalAe gt 2R ‘41 AE
wHpo] 31Em, 3|k, AEskE OWZ}%}%
71& 959 APAT £ A+ AHE BotolAE UEhtaL Qich
Ju ARoA FFEES A5 A Yske AREEQ OEﬂP &) vls] U199 A9
5] di7]1d- 5710l Hlo] SA7|AES 7124 QEeHY - FH 9 AD)FYol Eato]
B Aste At AYAE o] ¥ AAoltt o= Wbl o] AAH ¢-9E Bt
22 9] A HAS 9ol A-AY FAfol| gt of o] fH oz BEFE ou|stH Lo}
7b YT 229 Aoz JFS uAGL & 5 Stk
olof wiet 7149l AL t7|d-FA7|doll vl MurHQl ety dokst E5] FA7I9E
JAAAATE Yl gt Alx = 9 A Wt mpA] Fxof gt} o]F Al A
= H9rAQl 23 Q‘ﬁiiﬂﬂé"ﬂ o gt 94/%7%1&011 %‘SH 5344*3%01]711 UgH o

o

| £Astt 1 5 Barney(1991)7F Ag33t9 %
shAlA o] golog E & 9l oFA YT
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A4 An B A% =go] 719 Akl glo] Aea X7t Foule FFS v
AT EIR T AFL2000% FAS £ A7AT G4 vSEAe) 7de FHY Al
A 7199 ANA ot FoAuIsHA e AOE uehgrhs FL Fo ulHE 7]
A% 270) WS 98] FA mABA THeE 4z ghe] wejo] WAt Aoz
ghoec

EG RO A9 WA JPEL AZAUY §-Bol e B 71 AS) B
WA 98] /1] ARA HARE v AL FES e St 3 AwA A4S A
Hpel whglo] g0k shl, ol H8) AN O QAAe] et et dotst W4
A /195 ARA AT 3 Anet QAR FUL 9 2 AL FFHRA
AsHs ofe] AR Sl dersl A % ALAD A9 2e2 95 24749 2
ST A AT SHHE A B3 R4S 1%t BRI A9 5
Aol Was Aoz werE,

B AT 4 HEo) et 452 o) QAL AL SHQOI3E) HlolHE B8
shovt thedt 22 AAFS L Aok RA, ABATE 49 B wABAS 2
o RS T WSS THL B U A0S £5T WA B AT A8
dolee] 49 T4 & Ak WAt WA glot Bk AR AW YA B of
ot YAYE AT Ak, BA, S, HlTE:ﬂ TR ohe W FEEE
of et ¥ WATE AFSA SHort FFHEE] B9 AYA W] 13 24 AFoR

N
-
rj‘_q

-=5]3. (20006). A4+Q18 HRD ®4]o] 22| & 22 @7 Aafof] m A= 93 4. A1
3] ARG E sh&E ] =24, 301-324. A=A A5 NE.

. (2010). 229 Aol g3t FAL e ARAATE, 200 181-203.

-(2009). BFF-22 A A LAREATE 22T vl A= Gl Tt A TUCY =
A EUY B F402 ), AN st A =E.

- (2014). 'B719 F3 4] 2AES} 9 Azo] 2AFago] v ol Tt A+
A LAl o v avtel 2 XA 0] 2 et rHE st sk BhAreH
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o - 2841 (2010). 3719 AAA LA =7 2243 9 243 71 dd 0] v]A = 9. 7

ZAAFAHTE]E, 9(3): 99-127.

N,
0}‘4_"
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T} AZ. "HRD 9+, 20(1): 71-96.
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53-67.
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=41, 413-433.
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R (2010). EUYF AR 7148 0l mA = QF: 2ARMAIEE S 2E TS FAHL
2. AIAAA AT, 23(5): 2609-2634.
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