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An Empirical Study on the Ethical Leadership in Local Public
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Abstract
Jae-Kang Lim / Jae-Bok Lee

The purpose of this study is to examine structural relationships of the public servant’s
ethical leadership on organizational silence and organizational citizenship behavior,
especially focusing on mediating effects of perceived organizational support. This study
choose research questions: (1) Does ethical leadership have positive impact on
organizational citizenship behavior? (2) Does ethical leadership have negative impact on
organizational silence? (3) Does perceived organizational support as a mediator have
meaningful impact on the relationships between ethical leadership and organizational
silence and organizational citizenship behavior? Data for analysis were collected through
questionnaires from 169 local public officials from November 2017. The results of this
study has a positive effect and the public officials ethical leadership decreased the
employees' organizational silence and increased the employees' organizational
citizenship behavior. Second, the mediating effects of perceived organizational support
in the relationship between ethical leadership and organizational silence and
organizational citizenship behavior were verified. This result indicates that we should

consider ethical leadership.

Keywords: Local Public Officials, Ethical Leadership, Organizational Citizenship
Behavior, Organizational Silence, Perceived Organizational Support
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= |22 A2 HEO R A7 HEH|S }x| or=rt 303 5279 | 52.794 10 1.899
ME2 20| @M 220 MSotEE S0t 773
=27t 40| QS M 7|7H0] =Lt 766
==0| sjolEol AT} 0f2S0| =t 725
A2l HIZ0|L TALS AZBIH AR 31t 670
5| (529 WISEHE 220601 Yol Rt 953
Bia| |L] QRO| LEAEHR 200] ZEE|0] Z5HR] Sttt 926
SN2 SOl USE wEAo| 250 Brg] .92
200] FHQU5HT AIX| ©17] T20] BHK| Q=L 923
212 3 i%%itrﬂ 715101 25| OF=Ct 919
5| AAf] BILIO] BEEI0] HEE HaIA| orort 919
4% INZ2E SX92 2218 £ I ol o7 9.981 | 83172 | 12 ).981
f 0|74 rotsle 20| g17| M0 Latxier=Ct | .907
017] 0] Lf |74 2r5tx] erert 905
ABIS HEE 4 ICHD AIZH510] QspRIek=Ct 897
SIS QLAL  X0|7} QLSHO|7| TS0 ZaiX|or=Cl 588
Lt S0 £2i9 OIS oK REL 864
KMO=.963 Bartlett 784 A% ZAt 710|XI& 8018.788, AHfE==780 p=.000




2) A1 EA (Reliability Analysis)

o] dAioMe AFEEE FAstr] ot IAEHIS  LWA(Cronbach's  Alpha
Coefficient)E AFE3F oM, 213 FHAL 0.901, ZAFTYAAL 0.969, ZAA| NP5
0.899, ZXAYEL 09818 A7} FHEQch

3. H3A £4

B4019] Pearson A £42E o184 43 2AANBEO662), 214 A9
AT 2AATC7029, LF DT 2AFAAN0.769%) 5 ATEATL teht
ho] LA sl Ba%h 9, J6n SRSl HEEAAE Sk A0 Ukt
ok 4BAL 08 o9 Mat giv] ] BHEEFAL 8L Wwom, B (5 8)
7} 0.1 olstel At EAPAANVIF 1050 2 S5t

o BZ - NES, 228 | ZXSH | ZZAD -
A | "o i} qe | & It INE: 31y olAl e A=
Mgl | 265 | .83 | 1 |.081| .597** | 174% | —224% | -172% | -.163* 190*
& | 246 | .79 1 094 | 139 | —.281** | —348** | -316** | .2971**
KHEI
7H|; 3.04 | 1.26 1 137 | -.463** | —.434** | - 361 | .391**
XS | 2.74|1.02 1 -.136 106 .047 .353**
20 4.09 | .7 1 .769 662 -.702
X5 * *x
olA] 3.72 | 1.04 1 790 -722
RN -
stz 4.02 | .67 1 -712
xZ|
xi2 2.33 | 1.03 1
*)p(0.01,* p<0.05
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=584, 1=8.750, p{.001). wWatA 7FE1S A= gt FARFL FEro] p=.000014 31.2329]
$Xg Holx glom, FFAe| i R=4742 47.4%9] w2 HYHL Holiu it}
Durbin-Watson= 1.3499] X2 Uehg=d], I 27} 20] 714 0 B 491 7PgA] o
B2 AL 7k ABIAZE Qo FARFo] Hgatant,

2) 742

5ol ot F(9 IFE WAL ATHB=-.620,
t=-10.103, p< 001). webA 7Hd2= A= et 3]AR P2 FEko] p=.000011A1 42.9449] 4]
£ Holxw gloy, 4o gt R=05552 55.5%9 E A¥¥S Holn Slth
Durbin-Watson= 1.3629] A2 Webgt=dl, 1L $27F 20 7Pl 0 = 49 7HEA] g2
g S bl AdnAzE glol dARFe] Ajtstdtt.

-

(2 5) 22 2E 0| ZXA LS ZX|FHS0)| 0|x|= S

ESN S RS
Model 1 Model 2 Model 1 Model 2
g -.145(-2.131) -.056(-.971) .082(1.243) -.013(-.250)
st -.293(-4.274) -.162(-2.759) .216(3.255) .077(1.420)
712t -.356(-5.193) -.093(-1.191) .335(5.052) .062(1.062)
INE: .126(1.817) .159(2.756) .283(4.239) .248(4.718)
225 2oy .584(8.750)™ -.620(-10.103)™
(2H)R? .231 474 .281 .bbb
F 13.623 31.232 17.424 42.944
P .000 .000 .000 .000
Durbin-
Watson .826 1.349 .756 1.362
* 1 p<.0b, ** 1 pd.01, *** 1 (001
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7t 7= WiAHEIE 397 Wi SR skAT. 2AFAJ4 2 &F

HomA 2AARYPEA] FF= vIAE wWiHs=2 7Pgst ATt
=94 A AN US| BA O 2ehd, &84 FHAS

Rl FF2(8=584, p(00]) WA= ALz Yehy A #iA 21d& S

ES w7l 2ATAJAT F21F 2Pzl T oAt BB BAS e

ATHB=.684, p.001) . ZHHLL 7S ZHof e ol BAR Wi avte] & WA =

& 4 ATH(584 — .127). T P29 HEtgto] H P39 WEtgtE e 2A e 2E viia
I ASEAAY 818 AR LER, |24 fuio] 2AANFPE] vA= FFEA

9o 2AFUAAL AATL she A0z WHATH667 — 620). 24

4] 2S5 AR1A] w7
7t FUENE o |84 fuie] 2AA TSl gt JIFFo] (o] ofER XZ|FTY]14]
o] EER¥SR &84 ot &Rl AU FO] o] FEWANRTE 2=t &
= Aok

(E 6) 221 2|00 ZXA|IstS0of Tist XS 201A 0| j7fS 2t HE
ZEAN OIS e ZEAN OIS
Model 1 Model 2 Model 3
k| -.056(-.971) -.040(-.889) -.029(-.586)
&2 -.162(-2.759) -.175(-3.736)" -.046(-.876)
712t -.093(-1.191) -.136(-2.276)" -.008(-.153)
e .159(2.756) .239(5.249)™ -.001(-.026)

X 2oy .584(8.750)™ 684(12.887)™ .127(1.580)
ZXS8 .668(7.974)™
(H)R? 474 667 620

F 31.232 68.371 46.616

P .000 .000 .000

Durbin-

Watson 1.349 1.597 1.340
* 1 pd.05, ** 1 pd.01, *** : {001
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AT Al g2l AT 2YA VYT 7ho] 2T U149 dAEIE AE5] 9
3 AMOS 22.0 ZE1G o] 835to] AREAS A5t
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A= 566(p=.021) 22 F7HESIt 224 griydo] 2AATFF] vA]= APEaH= &
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=(8=-.620, p<.001) "A= Ao® et A WA 21S SF5IATH
ELH iRl 2T UMY 2AYEZ O] BAE KT FAE UL ATHB=.684
, p(001). ¥} Hif s e FoJRt #AZE EAISHe] WAt ASHU
32 =Yt WifReE SAlol SHEAg A FUste] AT S5l
ot FIFZ MAAL, YUY FHEHUFE 119 WA= AP A grotof . AYE ¥
oA w7l 22U 0] FAHUS W i A3 %94340 “%(B 422,
p<.001), = ‘?4;—’?01 ] 4] ?431@01 7}11%
— -437). BT &
— .760). 22U “H7H%-’F7} —Er‘?JEl?d
glo] 00] ol E =z AFAQA o] ZYHl w24 iy} FE5URA 2AAUHS

2]
sl FEuAEtE 2

>
1)
BX
>
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Wl
)

(E 8) 22|H 2CHo| ZXIFS0 st 2SOl Ii7H R HE

ZE= 55 e
Model 1 Model 2 Model 3
Mg -.013(-.250) -.040(-.889) -.017(-.438)
3t .077(1.420) -.175(-3.736)™ -.106(-2.612)
712t .062(1.062) -.136(-2.676) -.094(-2.162)
bz .248(4.718)™ .239(5.249) 172(4.348)™
22X 2|44 -.620(-10.103)"™ .684(12.887)™ 437(7.998)™
XX|5¢ 422(7.974)™
(+H)R? 555 667 760
F 42.944 68.371 89.447
P .000 .000 .000
Durbin
_Watson 1.362 1.597 1.587
* 1 pC.05, ** 1 pd.01, *** 1 (001
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